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Raised awareness on the need of career 
development and career planning for doctoral 
candidates 

Work Package 2.8: Deliverable has the goal to establish better connection, 
communication and cooperation between Uzbek academia 
and business and industry sector, and to include these 
sectors into area of doctoral education through the 
process of career planning of doctoral candidates. 



Raised awareness on the need of career 
development and career planning for doctoral 
candidates 
•  Basically, it consists of two surveys. 

•  First survey will be created in order to identify Uzbek employers’ expectations from doctorate holders and to gain an 
insight into their requirements for professional and personal competences of doctorate holders (Uzbek business and 
industry sector). 

•  Second survey will be created in order to analyze current level of transferable skills of Uzbek doctorate candidates, 
preparedness to work outside academic sector, and their understanding of the importance of developing these skills 
(doctoral candidates). 

•  Using the result of the round table and the two surveys, the consortium will create 
Recommendations on the career development and career planning for doctoral candidates in 
Uzbekistan, 
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The main skills and competencies of graduates according to the priorities of the companies: 

•  Working with numbers 
•  Specific industry skills 
•  Ability to analyze and solve 

problems 
•  Good reading/writing skills 
•  Foreign language skills (English, 

Russian, etc.) 
•  Computer, Internet skills, etc.  

•  Communication skills 
•  Ability to analyze and solve problems 
•  Ability to adapt and act in new situations 
•  Decision making 
•  Planning, time management and 

organizational skills 
•  Teamwork skills  
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How is it possible to overcome the main difficulties in preparing doctoral candidates to work in the 
business sector? 

 

•  Closer cooperation between the university and the companies/organization 

•  Internship at the enterprise during doctoral studies 

•  Organization of university courses/seminars in cooperation with companies/organizations 

•  Relevant training courses during doctoral studies 
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What is the usefulness of different aspects for a company which is hiring candidates with a PH.D. 
Degree? 

•  Long-term strategic partnerships with the best universities/institutions of higher education 

•  Expanding opportunities to attract students to work 

•  Expanding the network of partners in the areas of academic education and research 

•  Communicating with highly motivated people with excellent technical and scientific experience 

•  Obtaining innovative ideas from young researchers with a PhD degree 
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